Transitional justice is concerned with how societies move from conflict to peace or from authoritarian regimes to democracy-by dealing with the resulting questions of justice and social healing. Among the "tools" that theorists and practitioners of transitional justice have at their disposal in restoring social cohesion after conflict are customary methods of acknowledgement. The "wave" of research that focuses on traditional cultural leaders is the fifth of eight distinct inquiries into traditional mechanisms in Uganda. Each is a qualitative survey of the manner in which customary practices could be and are being used, and focuses on a different aspect of these instruments, and particularly on the opinions of various stakeholder groups in their use. Some of the data that supports the arguments made in this paper has been collected in interviews with members of other stakeholder groups, including conflict-affected women, government officials, and religious leaders. This particular wave focuses on the attitudes of traditional cultural institutions (TCIs) and their leaders toward traditional practices, and the difficulties that the use of such practices face.
Methodology
As part of a larger, on-going study, I have been engaged since 2004 in an examination and analysis of the use of traditional practices of acknowledgement in Uganda. I am specifically interested in the role that these processes play in a society's acknowledgement of past crimes and abuses. And how they are able to succeed where other "Western" approaches, like the truth commission, have failed. The "wave" of research that focuses on traditional cultural leaders is the fifth of eight distinct inquiries into traditional mechanisms in Uganda. Each is a qualitative survey of the manner in which customary practices could be and are being used, and focuses on a different aspect of these instruments, and particularly on the opinions of various stakeholder groups in their use. Some of the data that supports the arguments made in this paper has been collected in interviews with members of other stakeholder groups, including conflict-affected women, government officials, and religious leaders. This particular wave focuses on the attitudes of traditional cultural institutions (TCIs) and their leaders toward traditional practices, and the difficulties that the use of such practices face. Uganda have only scar tissue where once there were noses and lips; and hospitals and schools are in a state of disrepair. Yet the emotional and social costs, though harder to spot at first glance, remain too. And these "scars" are more difficult to fix. I posit that customary practices of acknowledgement might be able to assist in coming to terms with the social and emotional scars caused by conflict.
Traditional practices of acknowledgement
As I have written elsewhere, traditionally, cultures and societies around the world had highly complex, highly developed systems for dealing with conflict and conflict resolution-and for dealing with the social deficits brought about by conflict. In traditional times, these systems carried out a number of functions, including mediation, arbitration, adjudication, restitution, and punishment-the same retributive elements included in the kinds of systems familiar in "modern" justice. They often also included elements of restoration and reconciliation. 15 And these elements typically functioned in tandem.
In many parts of the world, these practices were shoved aside to make way for modern, Western ideas and practices. Colonial rulers disparaged such traditional customs, and allowed only "natives" within the colonies to utilize them, setting up separate mechanisms for use by "non-natives," effectively creating a dual system. 16 In Uganda, traditional practices were officially prohibited in 1962, at the time of Independence, in favour of a harmonized court system modeled on the British system. Ugandans who live in the city, have also reported to me that they have never participated in such ceremonies.
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Even still, a common understanding of these symbols, ceremonies, and institutions, and their meanings remains throughout Uganda-even in those areas where such practices are no longer carried out.
Traditional Cultural Institutions
Prior to Western contact in the late 1800s, the area which is now Uganda was divided into a series of indigenous kingdoms and chieftaincies, each of which had its own ruler and leadership system. 41 In 1900 the Buganda Agreement, a treaty between the British protectorate and the kingdom of Buganda, was signed, an attempt to establish indirect British rule in the protectorate. "It has no objection to the relevant national authority entering into discussions with the concerned traditional groups with a view to their eventual return or any other mutually acceptable, appropriate arrangement concerning those sites;
Provided that this does not interfere with the security of the country."
Then, in 1996, these traditional cultural institutions were reinstated under Article 246 of the Constitution (1995):
246.
(1) Subject to the provisions of this Constitution, the institution of traditional leader or cultural leader may exist in any area of Uganda in accordance with the culture, customs and traditions or wishes and aspirations of the people to whom it applies.
(2) In any community, where the issue of traditional or cultural leader has not been resolved, the issue shall be resolved by the community concerned using a method prescribed by Parliament.
(3) The following provisions shall apply in relation to traditional leaders or cultural leaders-(a) the institution of traditional leader or cultural leader shall be a corporation sole with perpetual succession and with capacity to sue and be sued and to hold assets or properties in trust for itself and the people concerned;
(b) nothing in paragraph (a) shall be taken to prohibit a traditional leader or cultural leader from holding any asset or property acquired in a personal capacity;
(c) a traditional leader or cultural leader shall enjoy such privileges and benefits as may be conferred by the Government and local government or as that leader may be entitled to under culture, custom and tradition;
(d) subject to paragraph (c) of this clause, no person shall be compelled to pay allegiance or contribute to the cost of maintaining a traditional leader or cultural leader;
(e) a person shall not, while remaining a traditional leader or cultural leader, join or participate in partisan politics;
(f) a traditional leader or cultural leader shall not have or exercise any administrative, legislative or executive powers of Government or local government.
(4) The allegiance and privileges accorded to a traditional leader or cultural leader by virtue of that office shall not be regarded as a discriminatory practice prohibited under article 21 of this Constitution; but any custom, practice, usage or tradition relating to a traditional leader or cultural leader which detracts from the rights of any person as guaranteed by this Constitution, shall be taken as prohibited under that article.
(5) For the avoidance of doubt, the institution of traditional leader or cultural leader existing immediately before the coming into force of this Constitution shall be taken to exist in accordance with the provisions of this Constitution.
(6) For the purposes of this article, "traditional leader or cultural leader" means a king or similar traditional leader or cultural leader by whatever name called, who derives allegiance from the fact of birth or descent in accordance with the customs, traditions, usage or consent of the people led by that traditional or cultural leader. Traditional Leaders' Role and Objectives Although they had been restored for more than a decade at the time of writing, the principle concern of all the traditional cultural institutions to whom I spoke is building up their institutions. In the course of my research, for example, I was given several tours through palaces and burial grounds. "Abolishment [sic] was a kind of dark ages for traditional leaders." 66 Throughout the decades when traditional and cultural leaders and institutions were forbidden, the Government put in place a parallel system-the traditional leaders to whom I spoke claim that these systems never replaced the traditional systems that had long been in place, but, rather, coexisted with them. 67 And so the traditional and cultural leaders have embarked on a programme of revival.
"They find their justification very much in the past, and so struggle to reinvent themselves." 68 In fact, all of the traditional cultural institutions and leaders to whom I spoke are working toward the same goals: first, preservation of culture; second, promotion of unity within their ethnic groups; third, promotion of development; and, fourth, promotion of education. 69 The promotion of culture and cultural practices, including traditional practices of acknowledgement, in some cases, has been especially important for the traditional cultural institutions in Uganda, and so many have focused on this aspect almost exclusively. Busoga, for example, has established a Cultural Research Centre dedicated to the study and documentation of traditional practices. 70 Others have seized upon a pilot project offered by the Government to implement "mother tongue training" in various districts to students in Primary 1 through Primary 3, and have begun to study the effects of this kind of education. 71 In other respects, traditional cultural institutions have held themselves out as cultural service providers, 72 able to perform marriage ceremonies and funeral rites. 73 The Kingdom of Buganda, for example, has established a youth leadership club and youth councils like abana bakintu to help Baganda youth learn about their culture; 74 similarly, the Iteso Cultural Union has begun to open cultural clubs in schools. 75 In some cases, they have gone further than simply reinstating old programmes, by implementing "neo-traditional" customs. In Tooro, for example, Northern Uganda, because of the protracted civil conflict there, this has been destroyed. 78 "Conditions have forced the people to forget traditions, although these practices are still existing." 79 There is a real sense that these values have been lost, for a variety of reasons, to the present generation. 80 "We are scared because the youth seem to be adding things that are not from our culture. There is also some concern that "adults may no longer have the moral and traditional role to arbitrate. Young people know more about the world than adults... so their moral authority is being undermined because they may not understand, all because things are moving too fast for them." 81 "They borrow what they admire from elsewhere." 82 Today, "the traditional and cultural institutions are the last vestige of those most cherished values." 83 And
Traditional cultural institutions are committed to furthering these practices because "when people are reminded of their social responsibilities (e.g. confronting [their] own actions) there will be unity." 84 Yet a number of interviewees reported that, particularly with reference to traditional practices of acknowledgement-which remain a valued mechanism through which justice is sought in many parts of the country-the presence of elected or appointed Government officials has somehow tainted these processes. "Politically-elected leaders play more to the gallery than to justice, and are often held hostage by the electorate. So when the Local Council Chief arbitrates, justice can be compromised." 85 Many traditional cultural institutions, therefore, have resolved to work alongside Government-appointed or -elected officials in carrying out these functions. 86 To be sure, the Government has relegated these tasks to traditional and cultural leaders because "traditional mechanisms would be difficult to regulate;" 87 the codification of such rituals "sets up an expectation of rules, through more ceremonies, and rules to follow." 88 The traditional and cultural institutions have taken an interest, too, in development, as recognized by the Ministry of Gender, Labour and Social Development. 89 "If we want to own our development, culture is a must." 90 And so attention is being paid, and resources directed to, fields including traditional medicine 91 and other aspects of development including gender, the environment, governance, and artisanal creations. 92 All of the traditional and cultural leaders also remain committed to pursuing "peace".
"Traditional leaders need to be involved in the peacebuilding process. The Kingdoms could do so much to bring lasting peace." 93 As such, they regularly lobby MPs for peace. For example, traditional cultural institutions from Teso and Karamoja negotiated the Magoro Peace Accord. The "Principal Agreement" recognizes that the legal framework must be substantially altered to incorporate these mechanisms. 100 The difficulty lies in the fact that codification of these rituals poses significant problems. Formalizing the existing mechanisms could force changes to the ways in which they operate. 101 As is evident in the inclusion of okukaraba (a traditional judicial practice used by the Ankole in South-Western Uganda, far removed from the conflict in Northern Uganda) in the Agreement, it "was added to ensure 
